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fowler summer staff positions

Working at a camp can be difficult and challenging, both physically and mentally. Fowler attempts to hire Christians who are willing to give of themselves to the entire summer program and to be challenged by living in an intensive Christian community. 

Qualifications for summer staff:

1. All paid staff must be committed Christians willing to carry out their jobs and the ministry at Fowler to the best of their abilities.

2. Every staff member must have the Red Cross courses Responding to Emergencies and CPR-FPR.* 

          *Fowler offers both of these courses to staff members prior to staff training. A copy of current certifications if any, must accompany your application.
3. A completed copy of a staff application.

4. A minimum of three letters of reference submitted with the application.

	Support Staff: Mission is to provide program staff with the tools, scheduling, and information

	ASSISTANT Director 
	1
	To aid Director in overseeing and guiding a smooth running in camp and wilderness expedition program. Responsibilities include supervising & supporting staff, coordinating regular staff recreation and worship times.

	Volunteer Coordinator
	1
	To assist in resourcing and recruiting all volunteers for the summer program. Responsibilities include personal contact with volunteers prior to each week, keeping records, attending and leading daily volunteer meetings, helping volunteers deal with the ongoing issues of a week at camp.

	S.W.I.M. COORDINATOR 
	1
	To oversee and shepherd up to 10 high school volunteers each week who are participating in the Students Working in Ministry program. Staff will coordinate S.W.i.M. activities and work schedules as well as help them integrate their experiences within a faith context.

	OFFICE MANAGER/STORE 
	1
	To assist in the management of the Fowler office. Responsibilities include organizing summer camp registration procedures, assigning cabin lists, making bank deposits, managing the camp store, and handling camp communications.

	HEALTH DIRECTOR 

NYS EMT, LPN, or RN
	1
	To care for the physical health of all staff and campers. Responsibilities include ordering and updating medical supplies, keeping records, keeping a current medical log, and screening incoming and outgoing campers. Hours are daily and on-call for emergencies at all times.

	MEDIA PERSON 
	1
	To oversee all photo, video, and website resources for the summer, including weekly camp picture, camp video, and website updates.

	Kitchen / Maintenance: Mission is to insure that our facilities and food provide campers with a safe and healthy environment.

	COOK, ASSISTANT COOK, KITCHEN 
	3
	To provide timely, well-balanced and nutritious meals and food services in accordance with the total camp program. Responsibilities include preparation and clean up of meals, coordinating snacks, Sunday lunch preparations, and maintaining the dining room as necessary.

	MAINTENANCE COORDINATOR/STAFF 
	3
	To assist the Manager in the physical operation of Fowler. Responsibilities are maintenance of all camp properties and facilities, cleaning bathrooms and shower areas, projects, and keeping Fowler safe and in good order.


	Program Staff: Mission is to work directly with campers of all ages providing them with an outstanding experience within a Christian community of faith.

	ARTS 
	2
	To provide an artistic medium which enables campers to celebrate and grow. Responsibilities include care and maintenance of the craft center, ordering necessary supplies, developing activities for each week, and working closely with volunteer staff.

	Assistant Chaplain 
	1
	To provide experiences which lift up all to God through worship, study, devotions, and interactions and to incorporate music into the daily life of camp. Responsibilities include working with weekly volunteer chaplains, developing music programs suitable for each camp.

	DAY CAMP DIRECTOR

/Staff


 
	4
	To coordinate and implement the Fowler Urban Day Camp Program in conjunction with the participating churches. Must be creative and able to work with a culturally diverse group of children. 

	NATURE 
	2
	To provide opportunities for campers to experience the nature settings in and around Fowler in a way that is both educational and recreational and which preserve the beauty and integrity of the camp. Responsibilities include developing nature activities oriented for the various age groups attending Fowler, maintaining the various gardens around camp and integrating them into the Fowler program, ordering and securing needed supplies, and implementing ideas such as composting, recycling, and energy conservation.

	RECREATION 
	2
	To provide physical activities for energetic minds and bodies. Responsibilities include providing recreational equipment and gaming for each week, developing a program of social and non-competitive gaming, oversight and implementation of the low ropes courses, and maintenance of all recreation equipment.

	WATERFRONT Director/ LIFEGUARD 

21 years old, 3 years of waterfront experience ,

WSI (director only)
Life guarding (not basic)/waterfront module
	3
	To shepherd all who use waterfront facilities. Responsibilities include maintaining waterfront programs and activities in compliance with NYS Dept. of Health regulations, care for the beach, supervising all who swim, canoe, or sail on our waterfront

	WILDERNESS EXPEDITION 

Additional qualifications:

Life guarding (not basic) /waterfront module card needed.
	4
	To provide for, and oversee all wilderness expeditions. Responsibilities include care and maintenance of gear, coordinating drop off and pick up of trip participants, coordinate packing of food, etc.  All wilderness staff must be knowledgeable in backpacking, canoeing, group dynamics, and wilderness safety.


Camp Fowler

Is a ministry of

The Albany Synod of the Reformed Church

Whose mission is to:
Glorify God

Foster growth in Jesus Christ as Lord

Experience life in a Christian community

And encourage people to live as disciples of Christ
